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@ ABSTRACT } 2 INTRODUCTION:

This study explores the relationships
between nomophobia, fear of missing out
(FOMO), and Cyberloafing among 238
employees in Rawalpindi and Islamabad.
The findings reveal positive associations f PO
between these variables, indicating that | | s\ £ &R & O o' HEER
individuals who experience nomophobia | |Re &N VL WNleIVle = le)=] I\ ~
are more likely to experience FOMO and | [/ 4% I EL)Y;
engage In  Cyberloafing behaviors.
Furthermore, the study shows that
nomophobia  predicts FOMO and
Cyberloafing, while FOMO predicts
Cyberloafing. However, FOMO does not
mediate  the relationship  between
nomophobia and Cyberloafing. The study
also  highlights the iInfluence of
demographic variables, such as gender,
education, and |Job type, on these
relationships. Overall, the study provides
valuable Insights iInto the complex

Interplay between nomophobia, FOMO, @ METHODS:
and Cyberloafing, and offers implications

for promoting healthy technology use and
Improving productivity.
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This study received ethical approval from the
relevant committee and obtained permission
to use the necessary scales. Participants were
approached in their organizations and

provided informed consent, with clear

written and verbal instructions about the | |
study's purpose. . . — . «* MEAN DIFFERENCES:

The research ensured anonymity and
confidentiality, informing participants of
their rights, including the option to
withdraw at any time without penalty.
Ethical standards were followed
throughout the research process. Data
was collected through Questionnaires,
and data analysis was conducted using
SPSS-21 to ensure valid and reliable
results.

Mean Comparison of the organization among employees (N = 238).

Variables ~ National International ¢t p 95%CI ~ Cohen’sd

(m=208) (m=30) (236)

M  SD M  SD LL UL
NOMO  93.02 25.75 89.83 2428 .63 .52 -6.65 13.03 12

UAI 1742 527 1670 557 69 48 -132 276 13
GUC 2291 713 2200 771 .65 .51 -1.85 3.69 12
UAC 2985 773 2976 802 .05 .95 -290 3.07 01
LC 2291 807 2136 7.04 65 31 -151 4.6l 20
FOMO  26.80 10.00 26.10 1053 36 .71 -3.16 4.8 .06
TCL 27.73 11.15 1986 11.90 3.57 .00 3.53 12.19 .68
BA 2198 875 1616 878 340 .00 244 9.19 .66
EA 573 347 370 382 29 .00 .68 3.39 35

Note. NOMO=nomophobia, UAI= unable to access information, GUC= giving up convenience, UAC=
being unable to communicate, LC= losing connectedness, FOMO= fear of missing out, CL=
cyberloafing] BA= browsing activity, EA= emailing activity, ***p < .001.

The study used t-tests and ANOVA to calculate mean differences
across sample groups.
The results show significant differences across the sample groups.

RESU LTS AND Nomophobia
< MEAN DIFFERENCES ACROSS SAMPLE GROUPS:

D I S C U SS I O N - oto by sed under CC BY-NC .
- ‘ . ‘ Mean Differences Across Highest Ratio
“ Sample Groups

* | Gender: Male > female Cyberloafing (CL)
-
) ‘ Organization:

National > international CL

DESCRIPTIVE CHARACTERISTICS:

Job Type: Fulltime > part times NOMO,FOMO, CL

Education: Undergraduates/Ph.Ds > graduates CL

The sample consists mainly:

Sl il Status: Unmarried> married, separated NOMO, FOMO, CL

These statistically significant findings are
particularly valuable for organizations and have an
Important contribution to the existing literature.

The study's hypotheses regarding the
socio-demographic variables were all
almost accepted.

This means this research found
significant differences in the key
study  variables  (Nomophobia,

Mediation Analysis
The direct and indirect Effects of Nomophobia on Cyberloafing (N =238).

GENDER EDUCATION ORGANIZATION FOMO, Cyberloafing) based on

= Undergraduate e w 059%C] employee characteristics like age,

T e o Effects B 11 Ul gender, education level, job position,
Total 17 12 2 ee. .

Direct 08 0 15 These findings provide valuable

Tndirect 08 04 n insights into how Nomophobia,

FOMO, and Cyberloafing may vary
among different employee groups
within an organization.

Note. CL = class interval, LL= lower limit, UL= upper limit

¢ CORELATION ANALYSIS:

SISATVNV NOISS3H93d <

The study's hypothesis regarding the mediating role of FOMO
between Nomophobia and Cyberloafing was rejected. This could be

NOMO - 56** .38** 36** 33**

FOMO : a4+ a4+ 310+ _ Correlation / Regression _ - due to various factors such as cultural differences, sample
o _ p— e Overall, the correlation an_d regression res_u_lts prowde_support for th_e hypothesued relationships characteristics, or methodological choices specific to the study.

n _ - between the study variables. The positive correlations and predictive effects suggest the

EA ' Independent variables have a beneficial influence on the dependent variable.
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